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Building & Grounds Maintenance Technician                                                            BG/2
Building & Grounds
JOB SUMMARY

This position performs technical duties in support of the maintenance of county buildings and grounds, including the county jail and swimming pool as assigned.
MAJOR DUTIES

1. Maintains and repairs county buildings and facilities, including the detention center as assigned.

2. Maintains county swimming pool; tests water and adds chemicals; vacuums and cleans pool surface; cleans restrooms.
3. Pressures washes sidewalks, buildings, and other surfaces.

4. Performs HVAC, plumbing, and electrical installation, maintenance, and repair functions.

5. Maintains grounds; mows grass and controls weeds; trims trees and shrubs; applies fertilizer.

6. Inspects building and grounds for maintenance and repair needs.

7. Designs and implements preventive maint3enacne schedules.

8. Operates and variety of hand and power tools.

9. Maintains and repairs small engine equipment.

10. Ensures compliance with safety guidelines.

11. Maintains parts and supply inventory; reorders as needed.

12. Coordinates with outside contractors and construction workers.

13. Assists with snow removal operations.

14. Supervises the work of assigned inmate workers; ensures compliance with relevant guidelines.

15. Maintains and repairs detention center doors and locks.
16. Performs related duties.
KNOWLEDGE REQUIRED BY THE POSITION

1. Knowledge of department policies and procedures.
2. Knowledge of grounds maintenance principles and practices.
3. Knowledge of HVAC, plumbing, electrical, and other building system maintenance and repair principles.

4. Knowledge of swimming pool maintenance and operation principles.

5. Knowledge of detention center maintenance, repair, and security principles.

6. Skill in the maintenance and repair of kitchen appliances.

7. Skill in the operation and maintenance of lawn equipment and hand and power tools.
8. Skill in the analysis of problems and the development and implementation of solutions.
9. Skill in oral and written communication.
SUPERVISORY CONTROLS

The Building & Grounds Director assigns work in terms of general instructions. The supervisor spot-checks completed work for compliance with procedures, accuracy, and the nature and propriety of the final results.
GUIDELINES

Guidelines include building codes, fire codes, safety guidelines, and county and department policies and procedures. These guidelines are generally clear and specific but may require some interpretation in application.  
COMPLEXITY/SCOPE OF WORK

· The work consists of related technical duties. The variety of building systems to be maintained contributes to the complexity of the position.
· The purpose of this position is to maintain and repair county facilities and grounds. Success in this position contributes to safe and well-maintained county facilities.
CONTACTS

· Contacts are typically with co‑workers, other county personnel, contractors, inmates, vendors, and members of the general public.
· Contacts are typically to exchange information, motivate persons, resolve problems, and provide services. 

PHYSICAL DEMANDS/ WORK ENVIRONMENT

· The work is typically performed while intermittently sitting, standing, stooping, walking, bending, or crouching. The employee frequently lifts light and heavy objects, climbs ladders, uses tools or equipment requiring a high degree of dexterity, distinguishes between shades of color, and utilizes the sense of smell.
· The work is typically performed in an office, stockroom, warehouse, detention center, and outdoors, occasionally in cold or inclement weather. The employee is exposed to noise, dirt, dust, grease, machinery with moving parts, contagious or infectious diseases, or irritating chemicals. Work requires the use of protective devices such as masks, goggles, gloves, etc.
SUPERVISORY AND MANAGEMENT RESPONSIBILITY

None.
MINIMUM QUALIFICATIONS

· High school diploma or equivalent required; and
· More than three years of related experience required; or
· Any equivalent combination of education, experience, training which provides the knowledge, skills, and abilities to perform the work.
· Possession of or ability to readily obtain a valid driver’s license issued by the State of Georgia for the type of vehicle or equipment operated.









